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Barton Peveril Sixth Form College 2018-19
Barton Peveril Sixth Form College has continuedto thrive in
2018-19. The bestA level results ever, outstanding financial
health and ever-growing popularity mean we look forward
with enthusiasm and confidence to the opportunities and
challenges that lie ahead.
In what is a competitive marketplace and despite continuing
financial pressures brought about by current levels of
funding we continue to deliver excellent provision for the
growing number oflocal students who are choosing Barton
Peveril College as their first choice for sixth form education
in the region. 2018-19 was the sixth consecutive year of
growth in student numbers — a 35% rise over that period.
Our strategy to focus on local 16-18 year-old students and
in providing them with an outstanding education is really
paying off.

.

i)

Jonathan Prest
Principal

In 2018 we achieved our best ever results and we havebettered that in 2019. Passrates
at A level and on Level 3 Vocational courses for students finishing in 2019 were 99%
and 100% respectively. We have increased our high-grade rates at A level and have
risen further up the Value Added scale — nowsitting in the top 20% ofinstitutions
nationally on the ALPS measure. Wetruly are delivering on our Strategic Plan - To
ensure student outcomesat Barton Peveril consistently match or better those of schools
and colleges in the top quartile nationally.
Asthis report shows, wearein excellent financial health. We have respondedpositively
and quickly to funding pressures and have continued our pursuit of income generating
opportunities outside of our core public funding. We have seen good growth in income
from catering, retail and lettings — specific areas of focus in the past two years.
We continue to focus on the quality of each individual student's experience, investing
heavily in staff development centred on outstanding teaching and learning. High quality
advice and guidance, outstanding learning experiences and excellent support for
positive progression routes have contributed to the best ever outcomesfor studentsin
2019.
In a challenging financial climate the College is growing, investing in its estate and
maintaining the quality of the education it provides. Despite the pressures in the current
FE sector we believe we are well-placed to continue to deliver an outstanding
experience for our learners.
Governance

The College continues to be expertly served by an outstanding body of governors. The
Chair brings considerable commercial experience from the charitable sector — important
in the current climate. Members of the Corporation are drawn from and bring recent and
high level experience of local government and secondary education as well as the local
business, commercial and charity sectors. They both share and provide a lead in the
College’s aspiration to be outstanding in all it does.
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Success and Outcomes

The College has continued to deliver excellent student outcomes. For thirteen
consecutive years the A level pass rate has been between 98% and 98.9% and in 2019
we havefinally cleared the 99% hurdle with students achieving a passrate of 99.2%.
The pass rate of students taking vocational qualifications at the end of their time with us
matched the remarkable 2018 figure of 100%.
We are delighted that this year the ALPS Value Added measuresfor our students put
our A level outcomesin the top 20%.
The majority of our 18 year-old leavers progressed on to university coursesor on to
our ownrange of Level 4 courses in 2019. Many of our students take a gap year prior
to progressing to university with the others taking up various types of apprenticeship or
employment opportunities.
In June 2019 Barton Peveril Sixth Form
College won a Sixth Form Colleges
Association
(SFCA)
Award
for
Independent Learning, during an award
ceremony held at The University of J}

Nottingham on Wednesday 13" June.

The College was recognised on a
national level for enabling studentsofall
abilities to work independently, both
inside and outside of the classroom.
Headed by Barton Peveril’s Learning
Support Team, students are supported
at College through the use of Speech
Recognition
Software,
access to
Chromebooks
during
lessons,
a
dedicated Learning Support Google
Site, the Barton Peveril Mental Wealth
Tool and one-to-one support from a
member of the Learning Support Team.

|
|
|
—
Jonathan Prest receiving the SFCA Award for
Independent Learning in June 2019

As a result of this support, students with declared learning support at Barton Peveril are
now among the top 10% ofall learners nationally.
Speaking on receiving the award, Barton Peveril Principal Jonathan Prest said:
“| am delighted that the innovative approach the College has taken, to develop the skills
of students to study independently, has been recognised nationally and it is a great
tribute to our talented and hardworking staff. Learning how to learn is one of the most
important lessonsforlife in a fast-changing world, so to be recognised for preparing our
students for university and future careers is very pleasing.”
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Growth

2018-19 was the sixth consecutive year of growth in student numbersfor the College —
during a period of demographic decline. Modest growth of 1.3% in 2018-19 followed an
astonishing 8.5% growth in 2017-18. The College has now grown by 35% in six years.
It is clear that the College’s mission and strategic plans have successfully focussedall
our work and efforts and that this has resultedin:
e
e
e

a flourishing reputation, built on positive engagement with our partner schools
increasing popularity, with students from both partner schools and those from
further afield choosing us as their preferred college in a very competitive area
a growth in student population

Weknowthatin these times of exceptional pressure on the funding of post-16 education
a strong local reputation for excellence and the capacity to grow is ofvital importance.
We maintain extremely positive working relationships with schools in our local
consortium as well as further afield enabling us to provide a smooth transition for local
school pupils into their sixth form education.
Estates

In 2018-19 the College has invested £1.3M ofits own reservesin the construction of an
extension to our Science Centre. The addition of three new laboratories and three
additional classrooms, including a specialist electronics room has brought the Science
Centre up to the size envisaged when the first phase was completed in 2015. This will
enable us to accommodate the growing proportion of students who are inspired to follow
science based level and vocational courses.
Students regularly report that the quality of the facilities within the campus are a major
element in their choice to study at Barton Peveril.
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Financial Context

As the Financial Statements presented here demonstrate, the College has managedits
business to successfully deliver a healthy surplus in 2018-19 despite the considerable
pressures on funding over the past seven years. The then Chancellor's ‘little extras’
give-away in November 2018 has contributed to this surplus. The College has been
diligent and proactive in addressing staffing and other costs and shaping itself to cope
with reducedlevels of funding.
The funding mechanism which providesa fixed income per student makesno provision
for pay rises, incremental rises and increases in National Insurance and pension
contributions. This has added pressure to the College’s ongoing financial position — and
it is not yet clear whether the sixth form college sector will be treated in the same way
as other sectors of the educational world by government when it provides funding to
cover someof these additional costs.
The Local Educational Context

The College is situated in a competitive area. There are a wide range of options for post16 students. The College is arguably the strongest player in the field with its growing
student population and reputation for excellence. There are challenges and
opportunities for the College. The recent Area Reviews continue to reshape some ofthe
local provision and the coming yearswill reveal what the knock-on effects are to Barton
Peveril Sixth Form College. On the one hand, wearelikely to face renewed marketing
and recruitment challenges and on the other hand we are just moving out of a
demographic dip so thereis a slightly bigger pond in whichto fish. Partner schools may
still harbour ambitions to create their own sixth forms and this may put further pressure
on student numbers and growth opportunities.
The College is, however, confident of its place in the local educational landscape — we
have a strong brand, excellent outcomes, wonderful facilities and a hunger to remain

the number one choicefor sixth form students in the region.
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Strategic Report
OBJECTIVES AND STRATEGY

The Corporation of Barton Peveril Sixth Form College presenttheir annual report together with
the financial statements and auditor's report for the year ended 31 July 2019.
Legal Status

The Corporation was established under the Further and Higher Education Act 1992 for the
purpose of conducting Barton Peveril Sixth Form College. The College is an exemptcharity for
the purposesof Part 3 of the Charities Act 2011.
Mission, Values and Overarching Objective

In July 2018 the College updatedits Strategic Plan in which the Mission, Values and Overarching
Objective are defined as shown below. The College recognisesthat its core purpose and focus
is to enable local 16-18 year old students to achieve the best outcomespossible for themselves.
The College expects to be rated as Outstanding when Ofsted next visit and the new Strategic
Plan builds on the College’s well-established model of learning community and seeks to ensure
that value added outcomes, particularly at A level, remain in the top 25% of providers.
Mission
Our mission is to make Barton Peveril an inclusive community where everyone
connectedto it is committed to the highest standards oflearning, effort and
achievement. Together, we will celebrate acquiring, developing and applying
knowledge andskills both for their own sake and to enrich and enhanceour lives and
futures.
Values and attributes

Making learning mypriority
Developing high expectations of myself and others
Taking responsibility for my progress
Respecting and valuing others; advancing equality, diversity and inclusion
Giving back to the College and/or wider community
Developing my employability skills for success in the modern economy
Taking active steps to maintain my own good health
Overarching College Development Objective
To ensure student outcomesat Barton Peveril consistently match or better those of
schools and colleges in the top quartile nationally (revised December 2018).
1. All staff cultivating the ethos of high expectation across college - where

OD

students are motivated to work hard, recognisetheir full potential, and achieve

outstanding outcomes
Teachers and leaders focussing on the progressof each individual student
Leadersprioritising the highest performance of each member oftheir team
Teachers committing to using teaching and learning strategies which research
shows have most impact
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In addition, the College provides a set of commitments for students, parents, staff and
governors expressed as:
Student
| make a conscious choice to sign up to the values of the College and make learning
my highest priority whilst | am here. | aim to develop my knowledge, understanding and
skills. | take personal responsibility for monitoring my progressin order to reach myfull
potential.
Support staff
| commit to building an ethos in college of high expectations, making the learning
community workeffectively, offering excellent customer services and support whilst
developing myskills and knowledge.
Leader
| ensure the highest performance of each memberof my team and make our
contribution to the progress of students my key measure. | develop my own leadership
skills, manage the human and physical resources, foster the college values and
thereby enable the community to perform, develop and thrive.
Teacher
| commit to building an ethosin college of high expectation where students work hard
and have ambitious goals. | track each individual student in my classes to ensure they
progressto their full potential. | develop independent learners, extend students’
knowledge, understanding and skills. | seek to extend my subject knowledge and
pedagogical skills through researching best practice, peer learning and review. | adopt
what research showsare those teaching strategies which make most impact on
student progress.
Parent/Guardian
| help my daughter/son makelearning the highestpriority whilst a student of the
College and take full advantage of whatit has to offer. | create the conditions and
provide necessary resourcesfor them to study at home. Through dialogue, | work
constructively with the college and mychild to help her/him become equipped for an
appropriately ambitious andfulfilling future.
Governor
| support the College’s mission and values and monitor and encourage its progress,
setting challenging objectives and asking searching questions. | act according to the
best principles of governance. | convey and celebrate the College’s achievements to
the wider community. | exemplify learning by enhancing my governanceskills and
knowledge of education and pedagogy.
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Resources

The College has various resources that it can deploy in pursuit ofits strategic objectives.
However, the main tangible resourceis the college campus.
People

On 31st August 2019 the College employed 281 people (226 expressed asfull-time
equivalents), of whom 148 are teaching staff. These figures exclude invigilators.
The College enrolled 3465 students in 2018-19 — a 1.3% increase on the previous
year.
Financial

The College has £9.08M ofnetassets after deducting a £4.42M pension liability and long
term debt, represented by a bank loan, of £5.50M. Tangible assets include the Science
Extension, completed in 2018-19, at a total cost of £1.4M of which £1.3M was incurred

in 2018/19.

Reputation

The College has an excellent reputation locally and nationally, confirmed by the
exceptional growth in student numbers in recent years. Maintaining a quality brand is
essential for the College’s successat attracting students and external relationships.
The College reputation was further enhanced after winning a Sixth Form Colleges
Association (SFCA) Award for Independent Learning in June 2019.
The Principal sits on the national Sixth Form Colleges’ Association (SFCA) Council and
the Vice Principal (Finance and Resources) sits on the SFCA Finance and Funding
Committee.

Stakeholders

In line with other Colleges, Barton Peveril Sixth Form College has many stakeholders. These
include: Governors; Students (past and present) and their parents; the ESFA; Staff: Eastleigh
Borough Council; Hampshire County Council; local Schools, including the ten secondary
schools that form the Eastleigh Consortium plus about 30 others in the region; The Solent Local
Enterprise Partnership; various GovernmentOffices; the local community — various sport, drama
and other interest groups who hire our facilities; other FE institutions — including Eastleigh
College (the local GFE college) and other the sixth form colleges that make up the Wessex
Partnership of Sixth Form Colleges; local Universities — Southampton, Solent, Portsmouth,

Winchester; Trade unions — UNISON, NEU, NASUWT; various Professional bodies.

The College recognises the importance of these relationships and engages in regular
communication with them through the College Internet site and by meetings.
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DEVELOPMENT AND PERFORMANCE
Financial results

The College generated a healthy operating surplus in the year of £1,060,498 (6.72%). For
2017/18 there was a surplus of £798,421 (5.17%).
Whilst these are the results reported in the Financial Statements the underlying financial
position, excluding the effect of the FRS102 Retirement Benefit adjustment, has been
highlighted below. The Retirement Benefit Adjustments are provided by the funds actuaries
based on the membership data of College staff and actuarial assumptions:
31% July 2019 - £’000
Excluding FRS
102

16,005
(14,945)

FRS102
Retirement
Benefit
Adjustment
0
500

315 July 2018 £°000
Excluding FRS
102

16,005
14,445

15,657
14,619

1,060
280

500
1,280

1,560
1,560

1,038
1,038

Statement of
Comprehensive
Income
Income
Expenditure
Surplus for the
year
Total
Comprehensive
Income for the
year

The FRS102 Retirement Benefit Adjustment within ‘Expenditure’ includes a current service cost,

net of employer contributions, of £130k (2017/18: £150k) and past service cost of £280k
(2017/18: nil). The past service costis in relation to the financial impact of a recent judgement
(McCloud/Sargeant) and the effects of Guaranteed Minimum Pension (GMP) indexation and
equalisation — these judgements will impact all public sector schemes. The above past and
current service costs total £410k (2017/18: £150k) and are included within Staff Costs. In
addition there is a £90k pension finance costs (2017/18: £90k) included within Interest and Other
Finance Costs. Together these two amounts represent the £500k (£410k in staff costs plus the
£90k in interest costs) adjustment to expenditure within the Statement of Comprehensive
Income.

The adjustmentwithin the Total Comprehensive Income for the year of £1,280k is made up of
the £500k (2017/18: £240k) charge to expenditure and a loss of £780k (2017/18: gain of £700k)
in relation to an actuarial loss on the pension scheme. This loss is due to assumptions made
by actuaries impacting the overall scheme liabilities — the most significant change in
assumptions being a reduction in the discount rate used compared with the previous year.
Income has increased by £348k (2.2%) over the year made up of increased funding of £682k
(4.9%) and a reduction in other operating income of £329k (19.4%). The increased funding is
due largely to the increase in student numberswhilst the fall in other operating income is due to
a changein transport arrangement whereby students purchase travel tickets directly from the
bus companies — excluding the effects of ‘transport income’ (£472k in 2017/18) other operating
income actually showed an increase during the year .
Expenditure overall (excluding the FRS102 pension adjustment) decreased by £174k (1.2%).
This was made up of an increasein staff costs of £374k (4.0%), excluding FRS102 pension
adjustment, and a reduction in ‘other expenditure’ of £548k — the reduction in ‘other expenditure’
related predominantly to the change in travel arrangements.
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The College regards the generation of a healthy surplus as importantfor the following reasons:
the Corporation has set a surplus target of 3 - 6% for future years; to enable us to support our
growth strategy by investing in our estate; to enable us to reduce our levels of borrowing should
we wish to do that; to retain adequate cash in the bank as security against an unexpected
downturn in student enrolments.
Developments
The College’s redevelopmentinvolved tangible fixed asset additions during the year amounting

to £1,569,435. The majority of this was for the building of the Science Centre Extension.
Reserves

The College has accumulated reserves of £9,077,858.
Sources of Income

The College has significant reliance on the ESFAfor its principal funding source, largely from
recurrent grants. In 2018/19 the Funding Agencies provided 91% of the College’s total income.

FUTURE PROSPECTS
Developments

In 2018-19 the Corporation invested £1.3M of reservesin building an extension to the Science
Centre (total cost of £1.4M) to enable to College to accommodate the growing number of
students — and in particular those who are choosing to follow STEM subject programmes.
The College is now workingwithits architects to review its estate with a view to identifying
further opportunities to build or redevelop. In particular it is (a) reviewing options for
redeveloping the currently least effective accommodation (the Chestnut Building) and (b)
considering potential sites for new builds to support growth in student numbers and to exploit
new curriculum opportunities.
Financial Plan

The Corporation approved a two year financial forecast in July 2019 which sets objectives,
targets and performanceindicatorsfor the period.
Treasury policies and objectives
The College has a treasury managementpolicy clearly set out within the College Financial
Regulations to manage cash flows, banking arrangements and the risks associated with those
activities. Short term borrowing for temporary revenue purposesis authorised by the Accounting
Officer. All other borrowing requires the authorisation of the Corporation.
Cashflow and liquidity
During the year there was a net cash inflow of £174,427. In 2017/18, there was a net cash in

flow of £341,132. The cash balanceat the year end was £2,884k (2017/18: £2,710k).
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The size of the College’s total borrowing and its approachto interest rates has been calculated
to ensure a reasonable cushion between the total cost of servicing debt and operating cashflow.

Reserves Policy
The College has no formal Reserves Policy but recognises the importance of reservesin the
financial stability of any organisation, and ensures that there are adequate reserves to support
the College’s core activities.
Aspart of its regular monitoring of finances and in order to ensure the ongoingfinancial
stability of the College, the Senior Leadership Team and the Finance and Employment
Committee of the Corporation regularly review the managementaccounts and financial
indicators. These will include, amongst others, all elements of the Net Current Assets.

The Corporation has set a target for the College to deliver a surplus of 3-6% of income each
year. It is the Corporation’s intention to increase reservesover the life of the strategic plan
through the generation of annual operating surpluses and for these to be used appropriately,
in balancing the continued investment required to help develop and maintain the estate whilst
maintaining sufficient levels of working capital.
e
e

As at 31% July 2019 total unrestricted reserves stand at £9,077,858 (2018: £8,797,360)
This total is made up of the Income & Expenditure Reserve (£7,583,059) and
Revaluation Reserve (£1,494,799).

Going concern
After making appropriate enquiries, the Corporation considers that the College has adequate

resources to continue in operational existence for the foreseeable future. For this reason, it

continues to adopt the going concern basis in preparing the financial statements.
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PRINCIPAL RISKS AND UNCERTAINTIES
Risk Management

The College has well developed strategies for managing risk and strives to embed risk
managementin all that it does. Risk managementprocessesare designedto protectits assets,
reputation and financial stability.
The College’s Risk Management Group undertakes a comprehensive review of the risks to
which the College is exposed. The group maintains a risk register whichidentifies the key risks,
the likelihood of thoserisks occurring, their potential impact on the College and the actions being
taken to reduce and mitigate the risks. Risks are prioritised using a consistent scoring system.
In addition the register identifies ‘Processes & Systems’, ‘Structures & Roles’, ‘Attitudes, Skills
& Behaviours’ and ‘Materiality’ controls, including specific preventable actions which should
mitigate any potential impact on the College. The internal controls are then implemented and
the subsequent year’s appraisal will review their effectiveness and progress against risk
mitigation actions. The risk register is maintained at the College level and reviewed at least
annually by the Audit Committee and more frequently where necessary.
In addition to the annual review, the Risk ManagementGroup will also consider any risks which
may arise as a result of a new area of work being undertaken by the College or circumstances
that arise during the course of the year. In 2018-19 the group considered the following areas in
detail: staff recruitment; student bus transport; Prevent; Brexit; examinations.

Outlined below is a description ofthe principal risk factors that may affect the College. Notall
the factors are within the College’s control. Other factors besides thoselisted below mayalso
adversely affect the College.
1. Maximising ESFA funding opportunities

The College has considerable reliance on continued government funding through the Funding
Agencies. Typically around 90% of the College’s revenue is public funded and this level is
expected to continue. There can be no assurancethat governmentpolicy or practice will remain
the same or that public funding will continue at the same levels or on the same terms.
The College is aware of several issues which may impact on future funding:
- Governmentpriorities and CSR decisions
Potential further changes to the funding mechanism
This risk is mitigated in a number of ways:
e Maintaining an unwavering focus on our core mission of delivering high quality 16-18
education
e Funding is derived through a number ofdirect and indirect contractual arrangements
e By ensuring the College is rigorous in delivering high quality teaching and learning
e Considerable focus and investment is placed on maintaining and managing key
relationships with the Funding Bodies
e Ensuring the College is focused on those priority sectors which will continue to benefit
from public funding
e Regular dialogue with Funding Bodies

2. Maintaining operational continuity of critical servers, network devices and software
This risk is mitigated in a number of ways:
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By investing in multiple server locations to cover the risk of a significant fire in any one
of the current server rooms
By upgrading the fibre connections across the campus and renewing the data switches
to meet future demand for both speed and volume ofdatatraffic
By investing in the programming and maintenance team to secure and protect both the
physical infrastructure and home-grown software systems
Implementing strategies to cope with expected changestostaffing and to reducereliance
on the skills and expertise of one or two keyindividuals
3. Managing Publicity
This risk is mitigated in a numberof ways:
Employing a Marketing Manager to coordinate and plan for all eventualities
Having robust processes in place for organising and risk-assessing trips and other
events which could potentially result in an element of public interest
4. Ensuring the ability to recruit and retain staff of the required experience and expertise
This risk is mitigated in a numberof ways:
Effective succession planning, including periods of overlap, for key posts
An approachto pay that recognisesthe local landscape and follows nationally negotiated
SFCA agreements
Comprehensive induction, staff development, mentoring and appraisal processes
Clear and effective recruitment processes
Early identification of staff need and potential changes and early action on recruitment

Page 13 of 47

KEY PERFORMANCE INDICATORS

The College’s Strategic Plan 2018-2021 sets the following performanceindicators. The
table indicates progress as at September 2019
PerformanceIndicators

KPI 1: ALPS grade for (a) A level and (b)
Vocational (measured end August)
KPI 2: ALPS performance of males at A Level
(measured end August)
KPI 3: % of A level students reporting 4 hours of
independentlearning per A Level subject
(measured Spring term)
KPI 4: % of level 3 leavers at university 1 year
after leaving college
(Annual Destinations survey January)
KPI 5: level 3 leaver destinations a) % response

from cohort b) of these,% in positive destination
(=HE/ employment &/ortraining
(Annual Destinations survey January)

Position as
at Aug
2018

+r
t
ant

Position
as at Sept
2019

(a) 3
(b) 2

(a) 1-3
(b) 1-3

(a) 3
(b) 31/52

5

3

4

15%

40%

21.8%

75.6%

77%

75.5%

a) 93.5% ?

a) 94% 2

a)91.7%

b) 96.9%

b) 98%

b)99.6%

1 For 2010 specifications
2 For 2016 specifications
3 As of 22/11/2019

The Corporation set and monitor a series of Financial Performance Indicators. These are shown
in the following table along with the July 2018 outcomes.

Financial PerformanceIndicator

Target

Actual for 2018-19

Cash daysin hand

45 - 60

66.69

Adjusted Current Ratio

1.5-2.5

2.30

Surplus

3% - 6%

6.73%

Pay expenditure as % of Income

60% - 65%

61.32%

Pay expenditure as % of Recurrent Grant

69% - 73%

68.09%

EBITDA as % of Income

N/A

14.19%

Borrowing as % of Income

N/A

37.09%

Student achievements

Students continue to prosper at the College. Achievement rates remained high in 2018-19 with
pass ratesfor leavers of 99.2% at A level, and 100% for Level 3 vocational courses.
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OTHER INFORMATION
Public Benefit

Barton Peveril Sixth Form College is an exempt charity under the Part 3 of the Charities Act
2011 and is regulated by the Secretary of State for Education. The members of the Governing
Body, who aretrusteesof the charity, are disclosed on pages 18 and 19.
In setting and reviewing the College’s strategic objectives, the Governing Body has had due
regard for the Charity Commission’s guidance on public benefit and particularly upon its
supplementary guidance on the advancementof education.
In delivering its mission, the College provides the following identifiable public benefits through
the advancement of education:
High-quality teaching
Wideningparticipation and tackling social exclusion
Excellent employment record for students
Strong student support systems
Excellent progression routes beyond college
Links with employers, industry and commerce
Links with Local Enterprise Partnerships (LEPs)
Equality, Diversity and Inclusion
Barton Peveril Sixth Form College is committed to ensuring equality of opportunity for all who
learn and work here. We respect and value positively differences in race, gender, sexual
orientation, disability, religion or belief and age. Westrive vigorously to remove conditions which
place people at a disadvantage and wewill actively combatbigotry. This policy will be resourced,
implemented and monitored on a planned basis.
The College carries out an annual self-assessment Equality, Diversity and Inclusion review
resulting in an EDI Report and action plan. The College’s Single Equality Scheme and Equality
Objectives are published appropriately.
The College considers all employment applications from disabled persons, bearing in mind the
aptitudes of the individuals concerned, and guarantees an interview to any disabled applicant
who meets the essential criteria for the post. Where an existing employee becomesdisabled,
every effort is made to ensure that employment with the College continues. The College's policy
is to provide training, career development and opportunities for promotion which, as far as
possible, provide identical opportunities to those of non-disabled employees.
The College is committed to the health and wellbeing of staff. The college supports a number of
staff activities that promote health and wellbeing such as yoga, circuits, staff choir, book club.
The Education Support Partnership offers a free and confidential helpline to all staff working in
Education, which is promotedto all staff in College. This helpline is particularly helpful for those
staff who would benefit from specialist counselling and information.
Long term sickness absence is managed with support mechanisms such as phased return,
reasonable adjustments, or a referral to Occupational Health. Staff are referred to appropriate
specialists where health concerns are impacting on attendance or performance at work.
Disability statement
The College seeks to achieve the objectives set downin the Equality Act 2010.
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Cc)
d)

9)

Aspart ofits on-going Equality, Diversity and Inclusion strategy the College regularly
updatesits access audit, and the results of this form the basis of an action plan aimed
at improving access.
The College has an Equality, Diversity and Inclusion Coordinator who provides a lead
on information, advice and promotion of disability awareness and a Learning Support
managerwho arranges support where necessaryfor students with disabilities.
There is a range of specialist equipment, such as radio aids, which the College can
make available for use by students and a range of assistive technology is available
in the learning support department.
The admissions policy for all students providesfull details. Appeals against a decision
not to offer a place are dealt with under the complaints policy.
The College hasa professional team of specialist teaching and non-teaching staff to
support students with learning difficulties and/or disabilities.
All areas of the college buildings are accessible to staff or students with disabilities.
This is supported bylifts and accessibletoilets in each building.
Counselling and welfare services are described on the College intranet, which
includes the Complaints and Disciplinary Procedure at induction.

Trade union facility time

The Trade Union (Facility Time Publication Requirements) Regulations 2017 require the
college to publish information onfacility time arrangementsfor trade union officials at the
college
Numbers of employees who wererelevant period
2

FTE employee number
2

Percentage of time
0%
1-50%
51-99%
100%

Numberof employees
0
2
0
0

Total costof facility time

£2,509

Total paybill

£9,251,406

Percentage oftotal bill spent on facility time
Time spent on paid trade union activities as a
percentage oftotal paid facility time

0.03%
0%

Payment performance

The Late Payment of Commercial Debts (Interest) Act 1998, requires Colleges, in the absence
of agreement to the contrary, to make payments to suppliers within 30 days of either the
provision of goodsor services or the date on which the invoice was received. The target set by
the Treasury for payment to suppliers within 30 days is 95%. During the accounting period 1
August 2018 to 31 July 2019, the College paid 93% ofits invoices within 30 days. The College
incurred no interest charges in respect of late paymentforthis period.

Page 16 of 47

EVENTS AFTER THE REPORTING PERIOD
There were no significant post balance sheet events.
DISCLOSURE OF INFORMATION TO AUDITORS
The members who held office at the date of approval of this report confirm that, so far as they

are each aware, there is no relevant audit information of which the College’s auditor are

unaware; and each memberhastaken all the steps that he or she ought to have taken to be
aware of any relevant audit information and to establish that the College’s auditor is aware of
that information.

Approvedby order of the members of the Corporation on 9December 2019 and signed
on its behalf by:

Goock-a

Karen Everett
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Chair of Corporation

Statement of Corporate GovernanceandInternal Control
The following statementis provided to enable readers of the annual report and accountsof the
College to obtain a better understanding of its governance and legal structure. This statement
covers the period from 1August 2018 to 31% July 2019 and up to the date of approval of the
annual report and financial statements.
The College endeavours to conduct its business in accordance with the seven principles
identified by the Committee on Standards in Public Life (selflessness, integrity, objectivity,
accountability, openness, honesty and leadership).
The College is committed to exhibiting best practice in all aspects of corporate governance. We
have not adopted and therefore do not apply the UK Corporate Governance Code. However,
we have reported on our Corporate Governance arrangements by drawing upon bestpractice
available, including those aspects of the UK Corporate Governance Code weconsider to be
relevant to the further education sector and bestpractice.
In the opinion of the Governors, the College complies with all the provisions of the Foundation
Code, and it has complied throughout the year ended 31 July 2019.
The Governing Body recognisesthat, as a body entrusted with both public and private funds, it
has a particular duty to observe the highest standards of corporate governanceatall times.
The Corporation

The members who served on the Corporation during the year and up to the dateof signature of
this report wereaslisted in the following table.
Governors serving with the College Corporation during 2018-2019
Name
Mrs Karen
Everett
Vice Chair of
Corporation
from Dec
2014
Chair from
Mar 2019
Mr David
Blenkarn
Chair of
Corporation
from Mar
2017
Vice Chair
from Mar
2019

Date of
appointment
Mar 2010
Re-appointed
Mar 2014
Mar 2018

Term of
Office
4 years
4 years

Date of
departure

Status of
appointment
Corporation
Member

Committees served
during the period
Finance and
Employment (Chair
from Nov 2013);
Search and
Governance(Chair
from Mar 2019)

Attendance
2018-2019
100%

Finance and
Employment to Mar
2019
Search and
Governance (from
March 2016) (Chair
to Mar 2019)
Standards,
Curriculum and
Learning from Mar
2019
Search and
Governance;
Finance and
Employment
Standards,
Curriculum and
Learning
Finance and
Employment

100%

4 years

Mar 2015
Re-appointed
Mar 2019

4 years

Corporation
Member

Mr Jonathan
Prest

Aug 2008

N/A

Principal

Dr Andrew
Adams

Dec 2017

4 years

Corporation
Member

Mr Guy Ashton

Mar 2017

4 years

Corporation
Member
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100%

100%
100%

Mr Peter
Boote
Ms Karen
Dagwell

Jul 2010
Re-appointed
Jul 2014
Jul 2018
Sep 2015

4 years
4 years
4 years
4years

Aug 2019

Corporation
Member

Audit (Chair from
Nov 2013)

100%

Corporation
Member

Standards,
Curriculum and
Learning
Audit

67%

Audit to Dec 2018
Finance and
Employmentfrom
Dec 2018

67%

Standards,
Curriculum and
Learning
Standards,
Curriculum and
Learning
Finance and
Employment

67%

Cllr K Evans

Dec 2018

4 years

Mrs Colette
Fletcher (nee
Cherry)

Jul 2017

4years

Mrs Puren
Gedikoglu
Savas
Mr Alan Glaze

Dec 2017

3 years

Parent
Member

Jul 2015
Re-appointed
Jul 2018
2002
Re-appointed
Jul 2006
Jul 2010
Jul 2014
Jul 2018
Oct 2012
Re-appointed
Oct 2016

3 years

Staff
Member

4 years

Corporation
Member

Cllr Keith
House

Mr Andrew
Jackman

4
4
4
4
4
4

Resigned
Aug 2019

years
years
years
years
years
years

Corporation
Member
Corporation
Member

100%

Standards,
Curriculum and
Learning
Standards,
Curriculum and
Learning (Chair from
Jun 2017)
Standards,
Curriculum and
Learning
Finance and
Employment
Audit
Standards,
Curriculum and
Learning
Standards,
Curriculum and
Learning
Finance and
Employment
Standards,
Curriculum and
Learning

67%

1 year

Student
Member

Miss Debbie
Knight

Dec 2014
Re-appointed
Dec 2017

3 years
4 years

Corporation
member

Mr Daniel
Mosaddeghi

Dec 2017

2 years

Miss Sarah
Peacock
Dr David
Robinson

Dec 2017

4 years

Mar 2013
Re-appointed
Mar 2017

4 years

Mr Luke
Shearing

Mar 2018

3 years

Staff
Member

Mr Don
Spalinger
Mr Callum
Watson

Jul 2017

4 years

Dec 2018

2 years

Corporation
Member
Student
Member

Mies

January 2012

100%

Audit;
Search and
Governance

Dec 2018

Student
Member
Corporation
Member
Corporation
Member

Overall average attendance

100%

Corporation
Member

Miss Jessica
Jeffery

Resigned
Nov 2018

50%

67%

n/a
0%
100%

100%
100%
67%

82%
Clerk to the Corporation
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It is the Corporation’s responsibility to bring independent judgement to bear on issues of
strategy, performance, resources and standards of conduct.
The Corporation is provided with regular and timely information on the overall financial
performanceof the College togetherwith other information such as performanceagainst funding
targets, proposed capital expenditure, quality matters and personnel-related matters such as
health and safety and environmental issues. The Corporation meets at least each term.
The Corporation conducts its business through a number of committees. Each committee has
terms of reference, which have been approved by the Corporation. These committees are
Standards, Curriculum and Learning Committee, Finance and Employment Committee, Search
and Governance Committee and Audit Committee. Full minutesof all meetings, except those
deemedto be confidential by the Corporation, are available from the Clerk to the Corporation at:
Barton Peveril Sixth Form College, Chestnut Avenue, Eastleigh, Hampshire, SO50 5ZA

The Clerk to the Corporation maintains a register of financial and personal interests of the
Governors. The registeris available for inspection at the above address.
All Governors are able to take independent professional advice in furtherance of their duties at
the College’s expense and have accessto the Clerk to the Corporation, who is responsible to
the Corporation for ensuring that all applicable procedures and regulations are complied with.
The appointment, evaluation and removal of the Clerk are matters for the Corporation as a
whole.
Formal agendas, papers and reports are supplied to Governors in a timely manner, prior to
Corporation meetings. Briefings are also provided on an ad hoc basis.

The Corporation has a strong and independent non-executive element and no individual or
group dominatesits decision-making process. The Corporation considers that each ofits nonexecutive members is independent of management and free from any business or other
relationship which could materially interfere with the exercise of their independent judgement.
Thereis a clear division of responsibility in that the roles of the Chair and Accounting Officer are
separate.
Appointments to the Corporation

Any new appointments to the Corporation are a matter for the consideration of the Corporation
as a whole. The Corporation has a Search and Governance Committee, consisting of four
members of the Corporation, whichis responsible for the selection and nomination of any new
memberfor the Corporation’s consideration. The Corporation is responsible for ensuring that
appropriate training is provided as required. Members of the Corporation are appointed for a
term of office not exceeding four years.

Corporation Performance
The Corporation Self-Assessment took place in the summerof 2018.

The process involves anonymous questionnaires to be completed electronically byall
membersof the Corporation. Members respond to statements aboutthe effectiveness of the
Corporation and on the effectiveness of the chairing of the Corporation and ofall the
committees. Members respond on four-point scale of how well responsibilities are being met
(Fully Meets, Mostly Meets, Partially Meets, Does Not Meet).
The outcomes were discussed in the Autumn term. Overall, opinions were very positive and
members were confident that the Corporation fulfils its responsibilities within the legal
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framework;is effective at setting the Mission and Vision of the College and provides close
scrutiny of performance. Committees are well-chaired, led and run.
Finance and Employment Committee
Throughout the year ending 31 July 2019, the College’s Finance and Employment Committee
comprised seven members of the Corporation. The Committee’s responsibilities are to make
recommendations to the Board on the financial health of the College and the remuneration and
benefits of the Principal and other senior post-holders. It also considers the College’s statutory
employment policies and procedures.
Details of remuneration for the year ended 31 July 2019 are set out in note 6 to the financial
statements.
Audit Committee

The Audit Committee comprises four members of the Corporation (excluding the Principal and
Chair). The Committee operates in accordance with written terms of reference approvedby the
Corporation.
The Audit Committee meets at least three times a year and provides a forum for reporting by
the College’s internal, regularity and financial statements auditors, who have access to the
Committee for independent discussion, without the presence of College management. The
Committee also receives and considers reports from the main FE Funding bodies as they affect
the College’s business.
The College’s internal auditors review the systems ofinternal control, risk management controls
and governance processesin accordance with an agreedplan of input and report their findings
to managementand the Audit Committee. Managementis responsible for the implementation
of agreed audit recommendations and internal audit undertakes periodic follow-up reviews to
ensure such recommendations have been implemented.
The Audit Committee also advises the Corporation on the appointmentofinternal, regularity and
financial statements auditors and their remuneration for both audit and non-audit work.

Search and Governance

The Search and Governance committee meets at least three times a year and comprises four
members. Its responsibilities include advising the Corporation on:
e
e

Governance matters including its composition and the membership of its
Committees, co-ordinating the search for new members as vacancies occur
The appointment of potential members, taking into account diversity and skills
within the Corporation membership

It also oversees:
© The eligibility of members and the Register of Interests
e The Self-Assessment of Governance and monitors the resulting Action Plan and
the periodic review ofthe effectiveness of Governance
e The Recruitment Policy and Process for a Chair of Corporation
e The provision of appropriate Governor training
In addition, it manages the Corporation DBS Checks and Disclosures Policy and Procedures

and, following the recent new governancefreedoms, it also reviews the Instrument and Articles
of Government.
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Standards, Curriculum and Learning

The Standards, Curriculum and Learning Committee meets at least three times a year and
comprisesat least six members, two of which are Student Governors. It advises the Corporation
on the Quality and Standards achievedin the College and monitors, reviews and challenges key
performance indicators. It provides challenge and support in reviewing student achievement
and experience through the analysis of various reports.
Additional responsibilities include monitoring the range, adequacy and sufficiency of the
College’s curriculum offer and reviewing the effectiveness and impact of the teaching staff
appraisal scheme and staff development.
Internal control
Scope of responsibility
The Corporation is ultimately responsible for the College’s system of internal control and for
reviewing its effectiveness. However, such a system is designed to manage rather than
eliminate the risk of failure to achieve business objectives, and can provide only reasonable and
not absolute assurance against material misstatementor loss.
The Corporation has delegated the day-to-day responsibility to the Principal, as Accounting
Officer, for maintaining a sound system ofinternal control that supports the achievementof the
College’s policies, aims and objectives, whilst safeguarding the public funds and assets for
which he is personally responsible, in accordance with the responsibilities assigned to him in
the Financial Memorandum between Barton Peveril Sixth Form College and funding bodies. He
is also responsible for reporting to the Corporation any material weaknesses or breakdowns in
internal control.
The purpose of the system ofinternal control
The system of internal control is designed to manage risk to a reasonable level rather than to
eliminate all risk of failure to achieve policies, aims and objectives; it can therefore only provide
reasonable and not absolute assuranceofeffectiveness. The system of internal control is based
on an on-going processdesigned to identify and prioritise the risks to the achievementof College
policies, aims and objectives, to evaluate thelikelihood of those risks being realised and the
impact should they be realised, and to manage them efficiently, effectively and economically.
The system of internal contro! has been in place in Barton Peveril Sixth Form College for the
year ended 31 July 2019 and up to the date of approval of the annual report and accounts.
Capacity to handle risk
The Corporation has reviewed the key risks to which the College is exposed togetherwith the
Operating, financial and compliance controls that have been implemented to mitigate thoserisks.
The Corporation is of the view that there is a formal ongoing processfor identifying, evaluating
and managing the College's significant risks that has beenin place for the period ending 31 July
2019 and up to the date of approval of the annual report and accounts. This process is regularly
reviewed by the Corporation.
The risk and control framework
The system of internal control is based on a framework of regular managementinformation,
administrative proceduresincluding the segregation of duties, and a system of delegation and
accountability. In particular, it includes:
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e
e
e
e
e

Comprehensive budgeting systems with an annual budget, which is reviewed and
agreed by the governing body
Regular reviews by the governing body of periodic and annual financial reports which
indicate financial performance against forecasts
Setting targets to measure financial and other performance
Clearly defined capital investment control guidelines
The adoption of formal project managementdisciplines, where appropriate.

Barton Peveril Sixth Form College has an internal audit service, which operates in accordance

with the requirements of the ESFA’s Post-16 Audit Code of Practice. The work of the internal
audit service is informed by an analysis of the risks to which the College is exposed, and annual
internal audit plans are based on this analysis. The analysis of risks and the internal audit plans
are endorsed by the Corporation on the recommendation of the audit committee. At minimum
annually, the Head ofInternal Audit (HIA) provides the governing body with a report on internal
audit activity in the College. The report includes the HIA’s independentopinion on the adequacy
and effectiveness of the College’s system of risk management, controls and governance
processes.
Review ofeffectiveness

As Accounting Officer, the Principal has responsibility for reviewing the effectiveness of the
system of internal control. His review of the effectiveness of the system of internal control is
informed by:
e
e
e

The workof the internal auditors
The workof the executive managers within the College who have responsibility for the
development and maintenanceofthe internal control framework
Comments made bythe College’s financial statements auditors, the regularity auditors,
the appointed funding auditors (for colleges subject to funding audit) in their
managementletters and other reports.

The Principal has been advised on the implications of the result of his review of the effectiveness
of the system of internal control by the Audit Committee, which oversees the workof the internal
auditor and risk committee, and a plan to address weaknesses and ensure continuous
improvementof the system is in place.
The Senior Leadership Team receives reports setting out key performance and risk indicators
and considers possible control issues brought to their attention by early warning mechanisms,
which are embedded within the departments and reinforced by risk awarenesstraining. The
Senior Leadership Team and the Audit Committee also receive regular reports from internal
audit, which include recommendations for improvement. The Audit Committee's role in this area
is confined to a high-level review of the arrangements for internal control. The Corporation's
agenda includes a regular item for consideration of risk and control and receives reports thereon
from the Senior Leadership Team and the Audit Committee. The emphasis is on obtaining the
relevant degree of assurance and not merely reporting by exception. At its July 2019 meeting,
the Corporation carried out the annual assessment for the year ended 31 July 2019 by
considering documentation from the senior leadership team and internal audit, and taking
account of events since 31 July 2018.
Based on the advice of the Audit Committee and the Principal the Corporation is of the opinion
that the College has an adequate and effective framework for governance, risk management
and control, and hasfulfilled its statutory responsibility for “the effective and efficient use of
resources, the solvencyofthe institution and the body and the safeguarding of their assets’.
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Approvedby order of the members of the Corporation on 9° December 2019 and signed on its
behalf by:

Karen Everett

Chair

Jonathan Prest

Accounting Officer
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Statement of Regularity, Propriety and Compliance
The Corporation has considered its responsibility to notify the Education and Skills Funding
Agency (ESFA) of material irregularity, impropriety and non-compliance with terms and
conditions of funding, under the College’s grant funding agreement and contracts with ESFA.
Aspart of our consideration we have had due regard to the requirements of the grant funding
agreements and contracts with ESFA.
Weconfirm, on behalf of the Corporation, that after due enquiry, and to the best of our

knowledge, we are unable to identify any material irregular or improper use of funds by the
College, or material non-compliance with the terms and conditions of funding under the college’s
grant funding agreements and contract with ESFA

We confirm that no instances of material irregularity, impropriety or funding non-compliance
have been discovered to date. If any instancesare identified after the date of this statement,
these will be notified to the ESFA.

Karen Everett

Chair

Jonathan Prest

Accounting Officer
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Statement of Responsibilities of the Members of the Corporation
The membersof the Corporation, as charity trustees, are required to present audited financial
statements for each financial year.
Within the terms and conditions of the college’s grant funding agreements and contracts with
ESFA, the corporation — through its accounting officer — is required to prepare financial
statements and an operating and financial review for each financial year in accordance with the

2015 Statement of Recommended Practice — Accounting for Further and Higher Education,

ESFA’s college accounts direction and the UK’s Generally Accepted Accounting Practice, and
which give a true and fair view of the state of affairs of the college and its surplus / deficit of
income over expenditurefor that period.
In preparing the financial statements, the Corporation is required to:
e
e
e
e

Select suitable accounting policies and apply them consistently
Make judgements and estimates that are reasonable and prudent
State whether applicable Accounting Standards have been followed, subject to any
material departures disclosed and explainedin the financial statements
Prepare financial statements on the going concern basis, unless it is inappropriate to
assume that the College will continue in operation.

The Corporation is also required to prepare a Members Report which describes whatit is trying
to do and howit is going aboutit, including the legal and administrative status of the College.
The corporation is responsible for keeping proper accounting records which disclose, with
reasonable accuracy at any time, the financial position of the college and which enable it to
ensure that the financial statements are prepared in accordance with relevant legislation
including the Further and Higher Education Act 1992 and Charities Act 2011, and relevant
accounting standards. It is responsible for taking steps that are reasonably open to it to
safeguard its assets and to prevent and detect fraud and otherirregularities.
The corporation is responsible for the maintenance andintegrity of the college’s website; the
work carried out by auditors does notinvolve consideration of these matters and, accordingly,
the auditors accept no responsibility for any changes that may have occurred to the financial
statements since they wereinitially presented on the website. Legislation in the United Kingdom
governing the preparation and dissemination of financial statements may differ from legislation
in otherjurisdictions.
Members of the Corporation are responsible for ensuring that expenditure and income are
applied for the purposes intended by Parliament and that the financial transactions conform to
the authorities that govern them. In addition they are responsible for ensuring that funds from
the ESFAare usedonly in accordance with the Financial Memorandum with the ESFA and any
other conditions that may be prescribed from time to time. Members of the Corporation must
ensure that there are appropriate financial and management controls in place in order to
safeguard public and other funds and to ensure they are used properly. In addition, members of
the Corporation are responsible for securing economical, efficient and effective managementof
the College’s resources and expenditure, so that the benefits that should be derived from the
application of public funds from the ESFA are notput atrisk.
Approvedby order of the membersof the Corporation on 9'" December 2019 and signed onits
behalf by:
Signed........Kron seweTiameeR eR naan
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Karen Everett, Chair

Independent auditor’s report to the Members of the Corporation of
Barton Peveril Sixth Form College
Opinion
We have audited the financial statements of Barton Peveril Sixth Form College (the
‘College’) for the year ended 31 July 2019 which comprise the Consolidated Statement
of Comprehensive Income and Expenditure, the Consolidated Statement of Changes
in Reserves, the Balance Sheet, the Statement of Cash Flows and notesto the

financial statements, including a summary ofsignificant accounting policies. The
financial reporting framework that has been applied in their preparation is applicable
law and United Kingdom Accounting Standards, including FRS 102 “The Financial
Reporting Standard applicable in the UK and Republic of Ireland” (United Kingdom
Generally Accepted Accounting Practice).
In our opinion, the financial statements:

e
e
e

give a true and fair view of the state of the college’s affairs as at 31 July 2019
and of the College’s surplus of income over expenditure for the year then
ended;

have been properly prepared in accordance with United Kingdom Generally
Accepted Accounting Practice; and
have been prepared in accordancewith the requirements of the Companies Act
2006.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK)
(ISAs (UK)) and applicable law. Our responsibilities under those standards are further
described in the Auditor’s responsibilities for the audit of the financial statements section
of our report. We are independent of the college in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK,
including the FRC’s Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

The impact of uncertainties due to Britain exiting the European

Union on our audit

The terms on which the United Kingdom may withdraw from the European Union are
not clear and it is therefore not currently possible to evaluate all the potential implications
to the College and the wider economy.
We considered the impact of Brexit on the College as part of our audit procedures,
applying a standard firm wide approachin responseto the uncertainty associated with
the College’s future prospects and performance. However, no audit should be expected
to predict the unknowable factors or all possible implications for the College and this is
particularly the casein relation to Brexit.
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Conclusionsrelating to going concern
We have nothing to report in respect of the following matters in relation to which the
ISAs (UK) require us to report to you where:
e
e

the Corporation’s use of the going concern basis of accounting in the
preparation of the financial statements is not appropriate; or
the Corporation have not disclosedin the financial statements any identified
material uncertainties that may cast significant doubt about the company’s
ability to continue to adopt the going concern basis of accounting for a period of
at least twelve months from the date when the financial statements are
authorised for issue.

Other information

The Corporation are responsible for the other information. The other information
comprises the information included in Operating and Financial Review, other than the
financial statements and our auditor's report thereon. Our opinion on the financial
statements does not cover the other information and, except to the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion
thereon.
In connection with our audit of the financial statements, our responsibility is to read the
other information and, in doing so, consider whether the other information is materially
inconsistent with the financial statements or our knowledge obtained in the audit or
otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine
whether there is a material misstatement in the financial statements or a material
misstatement of the other information. If, based on the work we have performed, we

conclude that there is a material misstatement of this other information, we are required
to report that fact.
Wehave nothing to report in this regard.

Matters on which weare required to report by exception
We have nothing to report in respect of the following matters in relation to which the
Companies Act 2006 requires us to report to you if, in our opinion:
e

adequate accounting records have not been kept, or returns adequate for our

e

the financial statements are not in agreement with the accounting records and
returns; or
the information given in the report of the Members of the Corporation, including
the operating and financial review and statement of corporate governance, is
inconsistent with the financial statements; and
wehavenot received all the information and explanations we require for our audit.

e
e

audit have not been received from branches notvisited by us; or

Responsibilities of Corporation
As explained more fully in the Statement of Responsibilities of the Members of the
Corporation set out on page 26, the Corporation is responsible for the preparation of the
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financial statements and for being satisfied that they give a true and fair view, and for
such internal control as the Corporation determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether
due to fraud or error.
In preparing the financial statements, the Corporation are responsible for assessing the
company’s ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the
Corporation either intend to liquidate the company or to cease operations, or have no
realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with ISAs (UK) will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the

aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is
located
on
the
Financial
Reporting
Council's
website
at www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's
report.

Use of the audit report
This report is made solely to the Corporation as a body in accordancewith Article 22 of
the College’s Articles of Government. Our audit work has been undertaken so that we
might state to the Corporation those matters we are required to state to them in an
auditor’s report and for no other purpose. Tothe fullest extent permitted by law, we do
not accept or assume responsibility to anyone other than the College and the
Corporation as a body for our audit work, for this report, or for the opinions we have

formed.

y—

Richard Bott
For and on behalf of Mazars LLP

Chartered Accountants and Statutory Auditor
5th Floor, Merck House
Seldown Lane
Poole
Dorset
BH15 1TW

Date ialn lis
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Independent Reporting Accountant’s Assurance Report on
Regularity to Barton Peveril Sixth Form College and the Education &
Skills Funding Agency
In accordance with the terms of our engagement letter dated 16 July 2019 and further
to the requirements and conditions of funding in the Education & Skills Funding
Agency’s (ESFA) grant funding agreements and contracts, or those of any other public
funder, we have carried out an engagement to obtain limited assurance about whether
anything has cometo our attention that would suggest, in all material respects the
expenditure disbursed and incomereceived by Barton Peveril Sixth Form College
during the period 1 August 2018 to 31 July 2019 have not been applied to the
purposesidentified by Parliament and the financial transactions do not conform to the
authorities which govern them.
The framework that has been applied is set out in the Post 16 Audit Code of Practice
(“the Code”) issued by ESFA. In line with this framework, our work has specifically not
considered income received from the main funding grants generated through the
Individualised Learner Record data returns, for which ESFA has other assurance
arrangementsin place.
This report is made solely to the corporation of Barton Peveril Sixth Form College and
ESFA in accordance with the terms of our engagement letter. Our work has been
undertaken so that we might state to the corporation of Barton Peveril Sixth Form
College and ESFA those matters we are required to state in a report and for no other
purpose. To the fullest extent permitted by law, we do not accept, or assume,
responsibility to anyone other than the corporation of Barton Peveril Sixth Form College

and ESFAfor our work, for this report, or for the conclusion we have formed.

Respective responsibilities of Barton Peveril Sixth Form College’s Accounting
Officer and the reporting accountant

The corporation of Barton Peveril Sixth Form College is responsible, under the
requirements of the Further & Higher Education Act 1992, subsequent legislation and
related regulations and guidance, for ensuring that expenditure disbursed and income
received is applied for the purposes intended by Parliament and the financial
transactions conform to the authorities which govern them.
Our responsibilities for this engagement are established in the United Kingdom by our
profession’s ethical guidance and are to obtain limited assurance and report in
accordancewith our engagement letter and the requirements of the Code. Wereportto
you whether anything has come to our attention in carrying out our work which suggests
that in all material respects, expenditure disbursed and income received during the
period 1 August 2018 to 31 July 2019 have not been applied to purposes intended by
Parliament or that the financial transactions do not conform to the authorities which
govern them.

Approach
We conducted our engagement in accordance with the Code issued by ESFA. We
performed a limited assurance engagement as defined in that framework.
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The objective of a limited assurance engagementis to perform such procedures as to
obtain information and explanations in order to provide us with sufficient appropriate
evidence to express a negative conclusion on regularity.
A limited assurance engagement is morelimited in scope than a reasonable assurance
engagement and consequently does not enable us to obtain assurance that we would
become aware of all significant matters that might be identified in a reasonable
assurance engagement. Accordingly, we do not express positive opinion.
Our engagement includes examination, on a test basis, of evidence relevant to the

regularity of the college’s income and expenditure.

The work undertaken to draw to our conclusion includes:

e
e
e
e

Reviewed the statement on the College’s regularity, propriety and compliance
with Funding body terms and
conditions of funding.
Reviewed the College’s completed self-assessment questionnaire on regularity.
Read the financial memorandum with the ESFA/ funding agreement with the
ESFA.
Tested a sample of expenditure disbursed and income received to consider
whether they have been
applied to purposes intended by Parliament and in
accordance with funding agreements whererelevant.
Obtained the policy for personal gifts and/or hospitality.
Obtained the register of personal interests.
Obtained the financial regulations/financial procedures.
Obtained the College’s whistleblowing policy.

Conclusion

In the course of our work nothing has cometo our attention which suggests thatin all
material respects the expenditure disbursed and incomereceived during the period 1
August 2018 to 31 July 2019 has not been applied to purposes intended by Parliament
and the financial transactions do not conform to the authorities which govern them.

}

Richard Bott
For and on behalf of Mazars LLP

Chartered Accountants and Statutory Auditor
5th Floor, Merck House
Seldown Lane
Poole
Dorset
BH15 1TW

Date | [in [06
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BARTON PEVERIL SIXTH FORM COLLEGE
STATEMENT OF COMPREHENSIVE INCOME
Notes

Income

Year ended

Year ended

31 July 2019
£

31 July 2018
£

Funding body grants

2

14,631,433

13,949,326

Tuition fees and education contracts

3

0

11,046

Other operating income

4

1,365,341

1,694,002

Investment income

5

8,502

2,827

16,005,276

15,657,201

Total income

Expenditure
Staff costs

6

10,093,024

9,458,899

Other operating expenses

t

3,663,107

4,250,744

Depreciation

10

949,437

908,919

Interest and otherfinance costs

8

239,210

240,218

14,944,778

14,858,780

Surplus before other gains and losses

1,060,498

798,421

Surplus before tax

1,060,498

798,421

0

0

1,060,498

798,421

(780,000)

700,000

280,498

1,498,421

0
280,498
280,498

0
1,498,421
1,498,421

Total expenditure

Taxation

9

Surplus for the year
Actuarial (loss)/gain in respect of pension scheme

21

Total Comprehensive income for the year
Represented by:
Restricted comprehensive income
Unrestricted comprehensive income
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BARTON PEVERIL SIXTH FORM COLLEGE
STATEMENT OF CHANGESIN RESERVES
Income and
expenditure
account

Revaluation
reserve

£

£

Total

£

5,692,252

1,606,687

7,298,939

Surplus from income and expenditure account

798,421

0

798,421

Other comprehensive income

700,000

0

700,000

55,944

(55,944)

0

Total comprehensive incomefor the year

1,554,365

(55,944)

1,498,421

Balance as at 31st July 2018

7,246,617

1,550,743

8,797,360

Balanceasat 31st July 2018

7,246,617

1,550,743

8,797,360

Surplus from income and expenditure account

1,060,498

0

1,060,498

Other comprehensive income

(780,000)

0

(780,000)

55,944

(55,944)

0

336,442

(55,944)

280,498

7,583,059

1,494,799

9,077,858

Balance asat 31st July 2017

Transfers between revaluation and income and
expenditure reserves

Transfers between revaluation and income and
expenditure reserves

Total comprehensive income for the year
Balanceas at 31st July 2019
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BARTON PEVERIL SIXTH FORM COLLEGE
BALANCE SHEETASAT 31 JULY

Notes
Non-Current Assets
Tangible assets

Year ended

Year ended

31 July 2019

31 July 2018

£

£

10

22,273,856

11

52,389

23,856

174,045
2,884,772

149,349
2,710,345

3,111,206

2,883,550

(1,567,237)

(1,710,830)

1,543,969

1,172,720

23,817,825

22,826,578

13

(10,319,967)

(10,889,218)

15

(4,420,000)

(3,140,000)

Total net assets

9,077,858

8,797,360

Unrestricted Reserves
Income and Expenditure accountincluding
pension reserve
Revaluation reserve
Total unrestricted reserves

7,583,059
1,494,799
9,077,858

7,246,617
1,550,743
8,797,360

21,653,858

Current Assets
Stock
Debtors
Cash and cash equivalents
Total current assets
Less:Creditors - amounts falling due within one year

12

Net current assets
Total assets less current liabilities
CREDITORS: Amounts falling due after
more than one year
Provisions
Net pension liability

The financial statements on pages 32 to 47 were approved and authorised for issue by the Corporation on 9th December 2019
and signed on its behalf on that date by:

f—~

Everett
Chair of Corporation

J Prest
Accounting Officer
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BARTON PEVERIL SIXTH FORM COLLEGE
STATEMENT OF CASH FLOWS
Year ended

Year ended

31 July 2019

31 July 2018

£

£

Net cash inflow from operating activities
Surplus for the year

1,060,498

798,421

Depreciation

949,437

908,919

(Increase)/Decrease in stock

(28,533)

1,185

Adjustments for non-cash items

(Increase)/Decreasein debtors

(24,696)

78,234

(Decrease)/Increasein creditors due within one year

(143,593)

29,610

(Decrease)in creditors due after one year

(214,271)

(214,271)

500,000

240,000

(8,502)

(2,827)

Pension costless contributions payable
Adjustmentfor investing or financing activities
Interest receivable
Interest payable
Net cash flow from operating activities

149,210

150,218

2,239,550

1,989,489

Cash flowsfrom investing activities
Interest received

8,502

2,827

(1,569,435)

(1,145,967)

(1,560,933)

(1,143,140)

Interest paid

(149,190)

(150,218)

Repaymentof amounts borrowed

(355,000)

(355,000)

(504,190)

(505,218)

174,427

341,132

Cash and cash equivalents at beginning of the year

2,710,345

2,369,213

Cash and cash equivalents at end of the year

2,884,772

2,710,345

174,427

341,132

Payments to acquire tangible fixed assets
Cash flowsfrom financing activities

Increase in cash and cash equivalents in the year

Increase in cash and cash equivalents in the year
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NOTES TO THE FINANCIAL STATEMENTS
1. STATEMENT OF ACCOUNTING POLICIES AND ESTIMATION TECHNIQUES.
The following accounting policies have been applied consistently in dealing with items which are considered material in
relation to the financial statements.
Basis of Preparation

Thesefinancial statements have been prepared in accordance with the Statement of RecommendedPractice :
Accounting in Further and Higher Education 2015 (the 2015 FE HE SORP), the College Accounts Direction for 2018-19 and in
in accordance with Financial Reporting Standard 102 - "The Financial Reporting Standard applicable in the United Kingdom and
Republic of Ireland" (FRS 102). The College is a public benefit entity and has therefore applied the relevant public requirements
of FRS 102.
The preparation of financial statements in compliance with FRS 102 requires the use ofcertain critical accounting estimates. It
also requires managementto exercise judgementin applying the College's accounting policies.
Basis of Accounting

The financial statements are prepared in accordancewith the historical cost convention, as modified by the use of previous
valuations as deemed costat transition for certain non-current assets.
Going Concern

The activities of the College, together with the factorslikely to affectits future development and performancearesetoutin the
Members Report. The financial position of the College, its cashflow, liquidity and borrowings are presented in the Financial
Statements and accompanying Notes.
The College currently has £5,858m ofloans outstanding with bankers on terms negotiated in 2015. The terms ofthe existing
agreementare for another 16 years. The College's forecasts and financial projections indicate thatit will be able to operate
within this existing facility and covenants for the foreseeable future.
Accordingly the College has a reasonable expectation thatit has adequate resourcesto continue in operational existence for
the foreseeable future, and for this reason will continue to adoptthe going concernbasis in the preparation ofits Financial
Statements.
Recognition of Income
Revenue Grant Funding

Government revenue grants include funding body recurrent grants and other grants and are accounted for under the accrual
model as permitted by FRS 102. Funding body recurrent grants are measured in line with best estimates for the period of what
is receivable and depend on the particular income stream involved. Any under achievementfor the Adult Education Budgetis
adjusted for and reflected in the level of recurrent grant recognised in the income and expenditure account. The final grant income
is normally determined with the conclusion of the year end reconciliation process with the funding body following the year end,
and the results of any funding audit. 16-18 learner responsive funding is not normally subject to a reconciliation and is therefore
not subject to contract adjustments.
Capital Grant Funding
Governmentcapital grants are capitalised, held as deferred income and recognised in incomeover the useful life of the asset,
under the accrual model as permitted by FRS 102. Other, non-governmental, capital grants are recognised in income when the
College is entitled to the funds subject to any performance related conditions being met. Income received in advanceof
performancerelated conditions being met is recognised as deferred income within creditors on the Balance Sheet and released
to incomeas conditions are met.
Fee Income

Incomefrom tuition fees is stated gross of any expenditure whichis not a discount and is recognised in the period for whichit is
received.
Investment Income
All income from short term deposits is credited to the income and expenditure account in the period in whichit is earned.
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Accounting for post-employment benefits
Post-employment benefits to employeesof the College are principally provided by the Teachers' Pension Scheme(TPS) and the
Local Government Pension Scheme (LGPS). These are defined benefit schemes, which are externally funded and contracted out
of the State Second Pension.
Teachers' Pension Scheme (TPS)
The TPSis an unfunded scheme. Contributions to the TPS are calculated so as to spread the cost of pensions over employees'
working lives with the College in such a way that the pension cost is a substantially level percentage of current and future
pensionable payroll. The contributions are determined by qualified actuaries on the basis of valuations using a prospective benefit
method.
The TPSis a multi-employer scheme andthereis insufficient information available to use defined benefit accounting. The TPS
is therefore treated as a defined contribution plan and the contributions recognised as an expensein the income statementin
the periods during which services are rendered by employees.
Hampshire Local Government Pension Scheme (LGPS)
The LGPS is a funded scheme. The assets of the LGPS are measured using closing market values. LGPSliabilities are measured
using the projected unit credit method and discounted at the current rate of return on high quality corporate bond of equivalent term
and currencyto the liabilities. The actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The
amounts charged to operating surplus are the current service costs and the costs of schemeintroductions, benefit changes,
settlements and curtailments. They are included as part of the staff costs incurred.
Net interest on the net defined benefit liability/asset is also recognised in the Statement of Comprehensive Income and comprises the
interest cost on the defined benefit obligation and interest income on the schemeassets, calculated by multiplying the fair value of the
schemeassets at the beginning of the period by the rate used to discount the benefit obligations. The difference between the interest
income on the schemeassets and the actual return on the schemeassets is recognisedin interest and other finance costs.
Actuarial gains and losses are recognised immediately in other gains andlosses.
Short term Employment benefits
Short term employment benefits such as salaries and compensated absences(holiday pay) are recognised as an expensein the year
in which the employees render service to the College. Any unused benefits are accrued and measured asthe additional amount the
College expects to pay as a result of the unused entitlement.
Non-current Assets - Tangible Fixed Assets
Land andbuildings
Land and buildings inherited from the Local Education Authority on incorporation are stated in the balance sheet at
valuation on the basis of depreciated replacement cost as the open marketvaluefor existing use is not readily obtainable.
The associated credit is included in the revaluation reserve. The difference between depreciation charged on the
historic cost of assets and the actual charge for the year calculated on the revalued amount is released to the income and
expenditure account reserve on an annual basis.
Building improvements madesince incorporation are included in the balance sheetat cost. Freehold land is not
depreciated. Freehold buildings are depreciated over their expected useful economiclife to the College of between 20 and
50 years. The College hasa policy of depreciating major adaptations to buildings over the period of their useful economic
life of between 10 and 50 years. Where land and buildings are acquired with the aid of specific grants, they are capitalised and
depreciated as above. The related grants are credited to a deferred capital grant account and are released to the income and
expenditure account over the expected useful economic life of the related asset on a systematic basis consistent with the
depreciation policy. The deferred incomeis allocated between creditors due within one year and those due after more than one year.
A review for impairmentof a fixed assetis carried out if events or changesin circumstancesindicate that the carrying amount of
any fixed asset may not be recoverable.
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On adoption of FRS 102, the College followed the transitional provision to retain the book value of land and buildings, but
not to adopt a policy of revaluations of these properties in the future.
Assets under construction

Assets under construction are accounted for at cost, based on the valueof architects' certificates and other direct
costs, incurred to 31 July. They are not depreciated until they are brought into use.
Subsequent expenditure on existing fixed assets
Wheresignificant expenditure is incurred on tangible fixed assets after initial purchaseit is chargedto the incomein the period
it is incurred, unlessit increases the future benefits to the College, in which caseit is capitalised and depreciated
on the relevant basis:
Equipment

Equipment costing less than £1,000 per individual item is written off to the income and expenditure accountin the period
of acquisition. All other equipmentis capitalised at cost.
All assets are depreciated over their useful life to the College:
motor vehicles - 5 years on straight-line basis
computer equipment- 3 years on straight-line basis
other equipment- 5 years on a straight-line basis
Borrowing costs
Borrowing costs are recognised as expenditure in the period in which they are incurred.
Leased Assets
Costs in respect of operating leases are charged on straight line basis over the lease term.
Inventories

Stocks are stated at the lower of their cost and net realisable value. Where necessary provision is made for obsolete
slow moving and defective stocks.
Cash and cash equivalents

Cash includes cash in hand, deposits repayable on demand and overdrafts. Deposits are repayable on demandif they are in
practice available within 24 hours without penalty.
Cash equivalents are short term, highly liquid investments that are readily convertible to known amountsof cash with insignificant
risk of change in value. An investmentqualifies as a cash equivalent when it has maturity of 3 months or less from the date of
acquisition.
Financial liabilities and equity

Financial liabilities and equity are classified according to the substance ofthe financial instrument's contractual obligation, rather than
the financial instrument's legal form.

All loans, investments and short term deposits held by the College are classified as basic financial instruments in accordance with FRS
102. These instruments areinitially recorded at the transaction price less any transaction costs (historical cost). FRS 102 requires that
basicfinancial instruments are subsequently measured at amortised costs, however the College has calculated that the difference
between the historical cost and the amortised cost basis is not material and so thesefinancial instruments are stated on the balance
sheetat historical cost. Loans and investments that are payable or receivable within one year are not discounted.
Taxation

The College is considered to passthe tests set out in Paragraph 1 Schedule 6 Finance Act 2010 andthereforeit meets the
definition of a charitable company for UK corporation tax purposes. Accordingly, the College is potentially exempt from
taxation in respect of incomeorcapital gains received within categories covered by sections 478-488of the Corporation Tax
Act 2010 or section 256 of the Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to
charitable purposes.
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The College receives no exemption in respect of Value Added Tax,for this reason the College is generally unable to recover
input VATit suffers on goods andservices. Irrecoverable VAT on inputs is included in the costs of such inputs and addedto
the cost of tangible fixed assets as appropriate, where the inputs themselvesare tangible fixed assets by nature.
Provisions and contingentliabilities
Provisions are recognised when the College has a presentlegal or constructive obligation as a result of a past event, it is
probable that a transfer of economic benefit will be required to settle the obligation and a reliable estimate can be made of
the amountofthe obligation.
A contingentliability arises from a past event that gives the College a possible obligation whose existencewill only be confirmed by the
occurrenceor otherwise of uncertain future events not wholly within the control of the College. Contingentliabilities also arise in
circumstances where a provision would otherwise be made buteitherit is not probable that an outflow of resourceswill be required or
the amountof obligation cannot be measuredreliably.
Agency Arrangements
The College acts as an agentin the collection and paymentof Discretionary Support Funds and certain transport arrangements.
Related payments received from the funding bodies and subsequent disbursements to students are excluded from the income
and expenditure account and are shownseparately in note 23, except for the 5 per cent of the grant received whichis
available to the College to cover administration costs relating to the grant. The College employs membersofstaff
dedicated to the administration of the Discretionary Support Fund applications and payments.
Judgements in applying accounting policies and key sourcesof estimation uncertainty
In preparing these financial statements, management have made the following judgements:
*

*

Determine whether leases entered into by the College either as a lessor or lessee are operating or financial leases. These
decisions depend on an assessmentof whether the risks and rewards of ownership have been transferred from the lessor
to the lessee on a lease by lease basis.
Determine whether there are indicators of impairment of the College's tangible assets. Factors taken into consideration
in reaching such a decision include economicviability and expected future financial performance of the asset and where
it is a component of a larger cash-generating unit, the viability and future performanceof that unit.

Other key sourcesof estimation uncertainty
*

Tangible fixed assets
Tangible fixed assets are depreciated over the useful lives taking into account residual values, where appropriate. The
actual lives of the assets and residual values are assessed annually and may vary depending on a number offactors. In
re-assessing assetlives, factors such as technological innovation and maintenance programmesare taken into account.
residual value assessments consider issues such as future market conditions, the remaining life of the asset and
projected disposal value.

*

Local Government Pension Scheme
The presentvalue of the Local Government Pension Schemedefined liability depends on a number of factors that are
determined on an actuarial basis using a variety of assumptions. The assumptions used in determining the net cost
(income) for pensions include the discount rate. Any changesin these assumptions, which are disclosedin note 21 will
impact the carrying amount of the pension liability. Furthermore a roll forward approach whichprojects results from the
latest full actuarial valuation performed at 31 March 2016 has been usedbythe actuary in valuing the pensions at 31
July 2019. Any differences between the figures derived from theroll forward approach and full actuarial valuation would
impact on the carrying amountof pension liability.

2. FUNDING BODY GRANTS

Recurrent grants
Education Funding Agency
Skills Funding Agency
Specific grants
Releases of governmentcapital grants
Devolvedcapital grant
Free School Meals
High Needs Support via LA
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Year ended

Year ended

31 July 2019

31 July 2018

£

£

14,221,624
0

13,569,450
5,574

214,271
80,781
28,131
86,626
14,631,433

214,271
80,191
45,352
34,488
13,949,326

3. TUITION FEES AND EDUCATION CONTRACTS
Year ended

Year ended

31 July 2019

31 July 2018

£

£

Fees for FE loan supported courses

4.

0
0

OTHER OPERATING INCOME

Year ended

Year ended

31 July 2019

31 July 2018

£

£

Lettings
Shop sales/ sale of equipment and books

51,844
74,440

Fees and charges

45,635
77,858

311,183

Catering Income
Other income

5.

11,046
11,046

696,705

614,496
313,378
1,365,341

INVESTMENT INCOME

511,246
362,558
1,694,002

Year ended

Year ended

31 July 2019

31 July 2018

£

£

Interest receivable

8,502
8,502

2,827
2,827

6. STAFF COSTS
The average number of persons (including key managementpersonnel) employed by the College during the year, described
as full time equivalents, was:
Restated
Year ended

Year ended

31 July 2019

31 July 2018

£

Teaching Staff
Non Teaching Staff

131
95
226
The FTEfigure for 31st July 2018 has been restated from 209 (123, Teaching Staff and 86, Support Staff) to 223. This
the adoption of a revised method for the calculation whichwill help provide better consistency.
Staff costs for the above persons:

Wages and salaries

Social security costs
Other pension costs (including FRS 102 Sec 28 adjustments 2019 -£410,000
2018 -£150,000)
Payroll sub total

is due to

Year ended

Year ended

31 July 2019

31 July 2018

£
7,688,079

692,684

£
7,346,792

671,168

1,637,681
10,018,444

1,298,354
9,316,314

74,580

142,585

10,093,024

9,458,899

Contracted outstaffing services
Total Staff costs

£

129
94
223

Key Management Personnel
Key ManagementPersonnel are those persons having authority and responsibility for planning, directing and controlling the
activities of the College and are represented by the Senior Leadership Team which comprises the Principal and four Vice
Principals.

Emoluments of Key Management Personnel, Accounting Officer and other higher paid staff

Number of Key Management Personnel including the Accounting Officer was

31 July 2019

31 July 2018

7!

71

The Assistant Principal, Quality was appointed from 11 June 2018 to 3rd June 2019 as maternity coverfor the Vice
Principal, Quality.
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The number of Key ManagementPersonnel and other staff who received annual emoluments, excluding pension contributions
and employer's national insurance but including benefits in kind, in the following ranges was:
Key Management Personnel
2019
2018
No.
No.
Enil to £10,000
£10,001 to £20,000
£20,001 to £30,000
£30,001 to £40,000
£40,001 to £50,000
£50,001 to £60,000
£60,001 to £70,000
£70,001 to £80,000
£80,001 to £90,000
£90,001 to £100,000
£120,001 to £160,000

0
0
1
0
1
0
2
2
0)
0
1
7

2?
0
0)
0
1
0
3
0
0
0
1
7

This related to the emoluments paid to the Assistant Principal, Quality and the Assistant Principal, Student Progress and
Wellbeing for the period 11 June 2018 to 31 July 2018
Year ended

Year ended

31 July 2019

31 July 2018

£
Salaries

£

470,452

Pension contributions

Total key management personnel compensation

395,246

77,552

65,384

548,004

460,630

There were no amounts due to key managementpersonnel that were waivedin the year, nor any salary sacrifice arrangements
in place. The above emoluments include amounts payable to the Accounting Officer (who is the highest paid senior post-holder) of:
Year ended

Year ended

31 July 2019

31 July 2018

£
Salaries

£

131,657

Pension Contributions
Total emoluments

130,353

21,697

21,482

153,354

151,835

The remuneration package of key managementstaff, including the Principal/Chief Executive, is subject to annual review by the
Remuneration Committee of the the governing body who use benchmarking information to provide objective guidance.
The Principal/Chief Executive reports to the Chair of Governors, who undertakes an annual review of his performance against
the college's overall objectives using both qualitative and quantitive measures of performance.
The membersof the Corporation other than the Accounting Officer and the staff members did not receive any payment from the
institution other than the reimbursementof travel and subsistence expensesincurred in the courseoftheir duties.
Relationship of Principal/Chief Executive pay and remuneration expresees as a multiple:
Year ended

Year ended

31 July 2019

31 July 2018

Principal/Chief Executive basic salary as a multiple of the median ofall staff

3.9

4.0

Principal/Chief Executive total remuneration as a multiple of the median ofall staff

3.9

3.7
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7. OTHER OPERATING EXPENSES
Year ended

Year ended

31 July 2019

31 July 2018

Teaching costs

£
1,390,999

£
1,454,872

Non teaching costs

1,586,004

1,896,040

Premisescosts

686,104

899,832

3,663,107

4,250,744

Other operating costs include:
Year ended
31 July 2019
£

Auditors' remuneration
- Financial statements audit
- Internal audit

- Other services provided by Financial statements auditor
Operating leases

Year ended
31 July 2018
£

15,180

13,950

9,030

5,670

1,980
54,213

0
48,235

8. INTEREST PAYABLE AND OTHER FINANCE COSTS

On bank loans, overdrafts and other loans, repayable wholly or partly in more

Year ended
31 July 2019

Year ended
31 July 2018

£

£

than five years.

149,210

150,218

Pensionfinance costs (note 21)

90,000
239,210

90,000
240,218

9. TAXATION
The members do not believe the College wasliable for any corporation tax arising out ofits activities during this period asit
it benefits from the general exemptions from Corporation Tax afforded by Section 505 Taxes Act 1988.

10. TANGIBLE FIXED ASSETS
Buildings
under
construction
Cost or valuation
At 1 August 2018
Additions
Transfers
Disposals

£

Freehold
Land and
Buildings

Equipment

Total

£

£

£

60,317
0
(60,317)
0

30,385,629
1,501,609
60,317
0

3,597,159
67,826
0
0

34,043,105
1,569,435
0
0

0

31,947,555

3,664,985

35,612,540

At 1 August 2018
Charge for period
Disposals

0
0

9,698,449
790,074

2,690,798
159,363

12,389,247
949,437
0

At 31 July 2019

0

10,488,523

2,850,161

13,338,684

At 31 July 2019
Depreciation

Net book value at 31 July 2019

0

21,459,032

814,824

22,273,856

Net book value at 1 August 2018

60,317

20,687,180

906,361

21,653,858

Land and buildings inherited from the LEAat incorporation have been valued by the College on a depreciated replacementcost
basis in February 1993 by Edward Rushton Son & Kenyona firm of independent surveyors.
Land and buildings with a net book value of £5,031,740 have been funded from exchequer funds, through the receiptof capital
grants from the Funding Councils. Should these assets be sold, the College may beliable, under the terms of the Financial
Memorandum with the Funding Councils, to surrender the proceeds.
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If inherited land and buildings had not been valued they would have been includedat the following amounts:
Cost
Aggregate depreciation based on cost
Net book value based on cost

-

11. DEBTORS

31 July 2019

31 July 2018

£

£

Amountsfalling due within one year
Trade receivables
Prepayments and other accrued income

13,059
160,986

Total

41,094
108,255

174,045

149,349

12. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
31 July 2019

31 July 2018

£

£

Bank loans and overdrafts

355,000

355,000

Payments received in advance

323,198

199,326

Other taxation and social security

186,773

173,343

Other creditors

289,564

540,970

94,733
214,271
1,567,237

83,405
214,271
1,710,830

Trade payables

103,698

Accruals
Deferred capital grants

13. CREDITORS: AMOUNTS FALLING DUE AFTER
MORE THAN ONE YEAR

Bank loans

Deferred capital grants

144,515

31 July 2019

31 July 2018

£

£

5,502,500

5,857,480

4,817,467
10,319,967

5,031,738
10,889,218

14. MATURITY OF DEBT
31 July 2019

Bank loans and overdrafts
Bank loans and overdrafts are repayable as follows:

£

31 July 2018

£

In one year or less

355,000

Between one and two years

355,000

355,000

Between two and five years

1,065,000

1,065,000

In five years or more

4,082,500

4,437,480

Total

5,857,500

355,000

6,212,480

Bank loanstotalling £5,857,500 repayable by instalments falling due between 1 August 2019 and 31 July 2035 are secured ona
first legal mortgage over the College's premises. The interest rate charged on the loan is on a 3 month LIBOR basis, with the
margin being 1.65% above daily LIBOR.

15. PROVISIONS
Defined

Total

benefit

obligations
£

At 1 August 2018

£

3,140,000

3,140,000

Expenditure in the period

400,000

400,000

Additions in the period

880,000

At 31 July 2019

4,420,000

880,000

4,420,000

Defined benefit obligations relate to the liabilities under the College's membership of the Local Government pension scheme.
Further details are given in note 21.
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16. CASH AND CASH EQUIVALENTS
1 August 2018

Cash flows

31 July 2019

£

£

£

Cash and cash equivalents

2,710,345

2,710,345

174,427

2,884,772

174,427

2,884,772

17. CAPITAL COMMITMENTS
As at the 31% July 2019 the College has no capital commitments (2018 £0).

18. LEASE OBLIGATIONS
At 31 July 2019 the College had minimum lease payments under other non-cancellable operating leases as follows:
Year ended

Future minimum lease payments due
Other
Not later than one year

Later than one year and notlater than five years

Restated
Year ended

31 July 2019

31 July 2018

£

£

49,688

53,856

65,442
115,130

86,387
140,243

Comparative figures have beenrestated from (£44,880, less than one year and £71,989, greater than one year) to include VAT.

19. CONTINGENT LIABILITIES
The College has no contingentliabilities.

20. POST BALANCE SHEET EVENTS
There have been no significant post balance sheet events.

21. DEFINED BENEFIT OBLIGATIONS
The College's employees belong to twoprincipal post-employmentbenefit plans, the Teachers' Pension Scheme England and
Wales (TPS) for academic and related staff, and the Local Government Pension Scheme (LGPS) for non-teaching staff, which
is managed by Hampshire County Council. Both are multi-employer defined-benefit plans.
Total pension cost for the year

Teachers Pension Scheme:contributions paid

Local Government Pension Scheme:

Contributions paid

FRS 102 (28) charge

Year ended
31 July 2019

Year ended
31 July 2018

£

£

830,298

803,156

397,383

345,198

1,637,681

1,298,354

410,000

Total Pension Cost for Year within staff costs

The FRS 102(28) charge for 31 July 2018 has been restated from £140,000 to £150,000.

150,000

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The latest actuarial
valuations of the TPS was 31 March 2016 and the LGPS 31 March 2016.
Contributions amounting to £149,764 (2018 - £143,931) were payable to the schemes at 31 July and are includedin other
creditors.
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Teachers' Pension Scheme
The Teachers' Pension Scheme("TPS") is a statutory, contributory, defined benefit scheme, governed by the Teachers'
Pensions Regulations 2014. These regulations apply to teachers in schools, colleges and other educational establishments.
Membership is automatic for teachers and lecturers ateligible institutions. Teachers and lecturers are able to opt out of the TPS.
The TPS is an unfunded scheme and members contribute on a 'pay as you go' basis - these contributions, along with those made by
employers, are credited to the Exchequer under arrangements governed by the above Act. Retirement and other pension benefits
are paid by public funds provided by Parliament.
Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension plan. The College is unable to identify
its share of the underlying assets and liabilities of the plan.
Accordingly, the College has taken advantage of the exemption in FRS 102 and has accounted for its contributions to the scheme asif
it were a defined-contribution plan. The College has set out the information available on the plan and implications for the College in
terms of the anticipated contribution rates.
The valuation of the TPS is carried out in line with regulations made under the Public Service Pension Act 2013. Valuations credit
the teachers’ pension accountwith a real rate of return assuming funds are invested in notional investments that producethat
real rate of return.
The latest actuarial review of the TPS wascarried out as at 31 March 2016. The valuation report was published by the Department
for Education in April 2019. The valuation reported total schemeliabilities (pensions currently in payment and the costof future
benefits) for service to the effective date of £218 billion, and notional assets (estimated future contributions together with the notional
investments held at the valuation date) of £198 billion giving a notional past service deficit of £22 billion.
As a result of the valuation, new employer contribution rates were set at 23.68% of pensionable pay from September 2019 onwards
(comparedto 16.48% during 2018/19). The DfE has agreed to pay a teacher pension employer contribution grant to cover the
additional costs during the 2019-20 academic year.
A full copy of the valuation report and supporting documentation can be found on the Teachers’ Pension Scheme website.
The pension costs paid to TPSin the year amountedto £830,298 (2018: £803,156)
Local Government Pension Scheme
The LGPSis a funded defined benefit scheme, with the assets held in separate funds administered by Hampshire County
Council. The total contribution made for the year ended 31 July 2019 was £508,290 of which employers contributions totalled
£397,383 and employees contributions totalled £110,907.

The agreed contribution rates for future years are 17.2% with a fixed payments of £97,400 per annum for employers and
a range from 5.5% to 12.5% for employees, depending on salary.
Principal Actuarial Assumptions

RPI Inflation
CPI Inflation
Rate of increasein salaries
Future pensions increases
Discount Rate for schemeliabilities

as at 31
July 2019

as at 31 July
2018

3.2%
2.2%
3.7%
2.2%
2.2%

3.2%
2.1%
3.6%
2.1%
2.8%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The assumedlife
expectations on retirement age 65 are:
as at 31 July 2019
as at 31 July 2018
Retiring today/current pensioners
Males
Females

23.1
25.8

24.1
27.2

Retiring in 20 years/future pensioners
Males
Females

24.7
27.6

26.2
29.4

Page 45 of 47

The College's shareofthe assets in the plan at the balance sheet date and the expectedratesof return were:
Fair Value at

Fair Value at

31 July 2019

Equity instruments

£
5,213,320

Debt instruments

1,783,960

Property

31 July 2018
£
4,960,800
1,887,600

623,520

Cash

546,000

164,540

Other
Total fair value of plan assets

163,800
241,800

874,660
8,660,000

7,800,000

The aboveanalysis for 31st July 2018 previously included 'other' investments within 'cash'. These items are now disclosed
separately.
Actual return on plan assets

£

540,000

£

720,000

The amountincluded in the balance sheetin respectof the defined benefit pension plan is as follows:
Year ended
31 July 2019
Fair value of plan assets

Present value of plan liabilities
Net pensions (liability)/asset (Note 15)

Year ended
31 July 2018

£
8,660,000

7,800,000

£

(13,080,000)

(10,940,000)

(4,420,000)

(3,140,000)

Amounts recognised in the Statement of Comprehensive Income in respectof the plan are as follows:

Amountsincluded in staff costs
Current Service cost
Past service cost
Total

Year ended

Year ended

31 July 2019

31 July 2018

£

£

530,000
280,000
810,000

490,000
0
490,000

(90,000)
(90,000)

(90,000)
(90,000)

320,000

540,000

(1,100,000)

160,000

(780,000)

700,000

(3,140,000)

(3,600,000)

(530,000)
400,000
(280,000)
(90,000)
(780,000)
(4,420,000)

(490,000)
340,000
0
(90,000)
700,000
(3,140,000)

Amounts included in investment income
Net interest income

Amount recognised in statement of other comprehensive income

Return on pension plan assets

Lossesarising on defined benefit obligations
Amountrecognised in other comprehensive income
Movementin net defined benefit (liability)/asset during the year
Net defined benefit (liability)/asset in scheme at 1 August
Movementin year:
Current service charge
Employer contributions
Past service cost
Net interest on the defined(liability)/asset
Actuarial gain or loss
Net defined benefit (liability)/asset in scheme at 31 July
Assetand Liability Reconciliation

Page 46 of 47

Changesin the present value of defined benefit obligations
31 July 2019
£

31 July 2018
£

Defined benefit obligations at the start of period
Current Service Cost
Interest Cost
Contributions by schemeparticipants
Experience gains and losses on defined benefit obligations
Estimated benefits paid
Past Service Cost

10,940,000
530,000
310,000
110,000
1,100,000
(190,000)
280,000

10,440,000
490,000
270,000
100,000
(160,000)
(200,000)
0

Defined benefit obligations at the end of period

13,080,000

10,940,000

Changesin fair value of plan assets

31 July 2019

31 July 2018

£

£

Fair value of plan assets at start of period
Interest on plan assets
Return on plan assets
Employer contributions
Contributions by schemeparticipants
Estimated benefits paid

7,800,000
220,000
320,000
400,000
110,000
(190,000)

6,840,000
180,000
540,000
340,000
100,000
(200,000)

Fair value of plan assets at end of period

8,660,000

7,800,000

22. RELATED PARTY TRANSACTIONS
Due to the nature of the College's operations and the composition of the Corporation (being drawn from local public and
private sector organisations)it is inevitable that transactions may take place with organisations in which a member of the
Corporation may havean interest. All transactions involving organisations in which the member of the Corporation may
have an interest are conducted in accordance with the College's financial regulations and normal procurement procedures.
No expenses were paid to Governorsto cover travel coststo training/conference events during the year (2018: Enil)
No Governor has received any remuneration or waived payments from the College during the year (2018: £nil).
Transactions with the ESFA are detailed in note 2.

23. AMOUNTS DISPURSED AS AGENT
Discretionary Support Funds

ESFAgrants - hardship funds
Disbursed to Students
Administration Costs
Balance unspent as at 31 July

Year ended

Year ended

31 July 2019

31 July 2018

£

£

314,880
198,186

227,850
173,621

10,778

10,633

105,916

43,596

Funding Council grants are available solely for students; the College acts only as a paying agent. The grants and related
disbursements are therefore excluded from the Income and Expenditure Account.
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